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UNIVERSITY OF HEALTH SCIENCES

Vision Statement

UHS is a leading University aiming to keep its graduates apt with the ever
emerging global health challenges, evolving educational methodologies and
emerging technological advancements to maintain its distinguishable position as a
Medical University.

Mission Statement

UHS shall continue to strive for prodicing a human resource par at excellence to
cater for the health needs of the people of Punjab and Pakistan.



Gujranwala Medical College & Allied Teaching Hospitals, Gujranwala

Vision Statement

Gujranwala Medical College: A premier institution that the students are proud of,
patients put their trust in, medical professionals aspire to be part of, the nation
takes pride in, and the world recognizes.

Mission Statement

To achieve this vision, GMC will:

* Educate the students by modern teaching methods, engaging every student
individually, imparting knowledge and skills, enhancing positive attitude and
teamwork to develop future leaders.

* Provide state-of-the-art medical and emergency services to the patients
encompassing safety, quality and compassion.

* Maintain standards in teaching, patient care and professional development
focusing on research and evidence-based practices.



COLLEGE HOLIDAYS
e Kashmir Day — Thursday, 5 February 2026.
e Pakistan Day — Monday, 23 March 2026.
e [Eid-ul-Fitr (1st Shawwal 1447 A.H.) — Saturday to Monday, 21-23 March 2026.
e Labour Day — Friday, 1 May 2026.
¢ Youm-e-Takbeer — Thursday, 28 May 2026.
e FEid-ul-Azha (10th Zil Haj 1447 A.H.) — Wednesday to Friday, 27-29 May 2026.
e Ashura (9th & 10th Moharram 1448 A.H.) — Wednesday and Thursday, 24-25 June
2026.
¢ Independence Day — Friday, 14 August 2026.
¢ FEid Milad-un-Nabi (12th Rabi-ul-Awwal 1448 A.H.) — Tuesday, 25 August 2026.
e Allama Igbal Day — Monday, 9 November 2026.
¢ Quaid-e-Azam Day / Christmas — Friday, 25 December 2026.

e Day after Christmas (for Christians only) — Saturday, 26 December 2026
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UNIVERSITY OF HEALTH SCIENCES, LAHORE
NOTIFICATION

This is in partial modification of this office earlier Notification No. UHS/REG-26/119 dated
27-01-2026.

The Academic Calendar for MBBS classes for the academic session 2025-2026, notified vide the
above referred communique, has been revised with approval of Vice Chancellor, in exercise of
powers delegated upon him by the Academic Council for necessary revisions/adjustments in the

same.
First Year MBBS
Sr. Event Timeline
1. | Commencement of classes 2" February 2026
2. | Opening of Online Registration Portal for submission of 2" February 2026 to 28" February

registration returns of students

2026

3. | Last date of submission of registration returns through
28" F
online registration portal (In Soft form) RV SRR 05
4. | Submission .of T\ard Cop_les o_f registration returns of 2nd March 2026 to 16t March 2026
students (with single Registration Fee)
5. | Last date FJf sybm|55|or1 of ﬂard Copies of registration 16 March 2026
returns (with single Registration Fee)
6. | Submission of Hard Copies of registration return of - .
M
students (with double Registration Fee) L Fiapels S0 S5 el L8
7. | Last date for submission of Hard Copies of registration
15t March 202
returns (with double Registration Fee) . A 2020
8. | Coursework for Block-1 (11 weeks) 2" February 2026 to 2" May 2026
9. | Block-1 Exam & submission of Internal Assessment 4t May to 9% May 2026
10. | Coursework for Block-2 (10 weeks) 11 May 2026 to 14% June 2026
11.| Summer Vacation 15" June 2026 to 12t July 2026
12.| Coursework for Block-2 (continuation) 13t July 2026 to 22" August 2026
13.] Block-2 Exam & submission of Internal Assessment 24 August 2026 to 29™ August 2026
14. | Coursework for Block-3 (11 weeks) 315t August 2026 to 4t October 2026
15. | Extracurricular/Sports Week
*with conduct of Classes/academic activities will be | 5" October 2026 to 10™ October 2026
conducted in morning
16. o 12 October 2026 to 21 November
Coursework for Block-3 (continuation) 2026
rd th
i Block-3 Exam & submission of Internal Assessment E RN 2%2 go R et
18. Preparation Leaves 15t December 2026 to last week of
P December 2026
19.| Commencement of Professional Examination 15t Week of January 2027
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Second Year MBBS

Sr. Event Timeline
1. Commencement of Classes 4% May 2026
2. | Coursework for Block-4 (11 Weeks) 4th May 2026 to 14 June 2026
3 Summer Vacation 15% June 2026 to 12 July 2026
4, Coursework for Block-4 (continuation) 13t July 2026 to 15% August 2026
5 Block-4 Exam & submission of Internal Assessment 17t August 2026 to 227 August 2026
6. | Coursework for Block-5 (12 Weeks) 24t August 2026 to 4" October 2026
7. Extracurricular/Sports Week
*with conduct of Classes/academic activities will be 5t Qctober 2026 to 10% October 2026
conducted in morning
8. | coursework for Block-5 (continuation) 12" October zoggztg 21% November
9. | Block-5 Exam & submission of Internal Assessment 23" November 2%626‘:0 28" November
10. | Coursework for Block-6 (11 Weeks) 30™ November 2026 to 13" February
2027
11. | Block-6 Exam & submission of Internal Assessment 15 February 2%2;0 20" February
12. | preparation Leaves Last week February 2027 to Last Week
March 2027
13. | Commencement of Professional Examination 1%t Week of April 2027
Third Year MBBS
Sr. Event Timeline
1. Commencement of Classes 16 March 2026
2 Coursewark for Block-7 (09 weeks) 16 March 2026 to 22" May 2026
3 Block-7 Exam & submission of Internal Assessment 25 May 2026 to 5™ June 2026
4. Coursework for Block-8 (11 weeks) 8th June 2026 to 14 June 2026
5 Summer Vacation 15t June 2026 to 12 July 2026
6. Coursework for Block-8 (continuation) 13t July 2026 to 19 September 2026
7. | Block-8 Exam & submission of Internal Assessment 21% September Zgggéo 26™ September
8. | Coursework for Block-9 (11 weeks) 28 September 2026 to 4% October 2026
Extracurricular/Sports Week th th
*With conduct of Classes/academic activities in morning #cipaer R e A0~ Bdcs 2055
10. | coursework of Block-9 (Continuation) 12 October 20;8 ;g 12™ December
11. | Block-9 Exam & submission of Internal Assessment 15" December 2%625 (;co 24" December
12. | preparation Leaves 28° December 2026 to last week January
2027
13. | Commencement of Professional Examination 15t Week of February 2027

&
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Fourth Year MBBS

Sr. Event Timeline
L. | commencement of Classes 6 April 2026
2. Coursework for Block—10 (11 Weeks) 6" April 2026 to 14" June 2026
3. Summer Vacation 15% June 2026 to 12 July 2026
4, Coursework for Block-10 (continuation) 13 July 2026 to 25 July 2026
5. Block-10 Exam & submission of Internal Assessment 271 July 2026 to 1t August 2026
6. Coursework for Block—11 (14 Weeks) 3 August 2026 to 4" October 2026
7. Extracurricular / Sports Week i i
*With conduct of Classes/academic activities in morning 5" Defober 2026 to 10° October 2026
h
8. Coursework for Block—11 (continuation) 12 October 203%;(; 13th November
h
9. Block—11 Exam & submission of Internal Assessment 16 November 2%2 6t0 21 November
10. | coursework for Block—12 (11 Weeks) 23" November 2026 to 29" January
2027
11. | Block—12 Exam & submission of Internal Assessment 15t February 2027 to 6™ February 2027
12. | Preparation Leaves 8™ February 2027 to 5™ March 2027
13. | Commencement of Professional Examination 27 Week of March 2027
Final year MBBS
Sr. Event Timeline
1. | Commencement of Classes 9" February 2026
2. | Coursework for Final Year Block A/B (20 Weeks) 9% February 2026 to 14% June 2026
3. | Summer Break 15% June 2026 to 12t July 2026
4. Continuation of Final Year Block A/B Coursework 13t July 2026 to 25t July 2026
5. Final _ Yfaar Block A/B Examination (Block Exam) & 270 July 2026 to 8" August 2026
submission of Internal Assessment
- Coursework for Final Year Block B/A (20 Weeks) 10" August 2026 to 4" October 2026
F Extracurricular / Sports Week 5% October 2026 to 10 October
*With conduct of Classes/academic activities in morning 2026
th th
- Continuation of Final Year Block B/A Coursework L Riner zoggztg 2 HBCEIAT
9. |Final Year Block B/A Examination (Block Exam) & | 28" December 2026 to 10 January
submission of Internal Assessment 2027
th th
10. Preparation Lsaves 11" January 2027 to 13" February
2027
11. | commencement of Professional Examination 3 Week of February 2027

*The Academic calenaar can be revised by the Vice Chancellor UHS, in case of any unforeseen
circumstances.

No.

UHS/REG-26/270

Copy forwarded for information to:
i.  Principals of constituent and affiliated Medical Colleges/Institutions of UHS

i.
ii.
jii.
iv.
V.
Vi.

Vii.
viii.

Convener, Board of Studies (Medicine), UHS
Controller of Examinations, UHS

Director, Directorate of Undergraduate Studies, UHS
Director, Directorate of Admissions, UHS

Additional Registrar (Registration), UHS

PSO to Vice Chancellor, UHS

PS to Pro-Vice Chancellor, UHS
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OUTCOME OF CURRICULUM- Clinical competency framework.The 7-Star Doctor
Framework

To graduate and become a doctor, nurse, or health professional, the University of
Health Sciences doesn't just check if you can pass a written exam. They check who
you are as a whole person.Instead of just memorizing textbooks, you are trained
and tested on the "KAS" formula: Knowledge, Attitude, and Skills.You are trained
and tested to master seven completely different roles. Think of it as earning seven
distinct stars before you can earn your degree:

Star 1: The Care Provider- This is your core clinical role. You must view patients
holistically not just as a disease or a bed number.

Star 2: The Decision Maker- Medical situations move fast, and treatments cost
money. You cannot be indecisive. You must choose the safest, most effective, and
most cost-effective treatment for your patient.

Star 3: The Communicator-Medicine is useless if you cannot talk to the person you
are trying to heal.You act as a bridge. You listen patiently to complaints, explain
complicated sicknesses in simple Urdu/local language without using scary medical
jargon, counsel grieving families gently, and take proper informed consent before
procedures.

Star 4: The Community Leader-A doctor's responsibility doesn't stop at the
hospital gates.You are a role model in society. You inspire trust and lead your
community to adopt healthier lifestyles. You understand the unique local health
challenges (like dengue outbreaks, clean water issues, or maternal health) and
steps needed to fix them.

Star 5: The Manager- Healthcare relies heavily on teamwork, administration, and
resource management. You know how to run a clinic or a hospital ward smoothly.
You handle trivial-looking but vital tasks like managing patient records, delegating
duties, working with multidisciplinary teams (nurses, pharmacists, lab staff), and
making sure clinical data is shared accurately.

Star 6: The Researcher- New viruses and diseases emerge constantly, and medical
science changes daily. You don't just rely blindly on what was written in old
textbooks. You know how to think critically, look up fresh medical research,



analyze data, and figure out how to solve new health problems using evidence-
based science.

Star 7: The Lifelong Learner- Your education does not end on graduation day.
UHS uses Self-Directed Learning (SDL) to teach you how to study on your own.
This star ensures that for the next 30 to 40 years of your career, you will stay
committed to constantly upgrading your medical skills and knowledge.

ASSESSMENT- UHS checks if you have earned these stars using a transparent,
blueprinted system:

For your Knowledge (Stars 1, 2, & 6): Tested via MCQs & SEQs that give you real-
world, clinical patient scenarios instead of simple definition questions.

For your Skills & Manners (Stars 1, 3, & 5): Tested via OSCE & OSPE practical
exams. You move through timed stations where you are scored on how well you
perform procedures, interact with patient actors, and behave professionally.

For your Real-world Practice (Stars 5 & 7): Logged inside your mandatory Clinical
Portfolios and Logbooks, where senior supervisors sign off on your day-to-day
progress in the hospital wards.



GUJRANWALA MEDICAL COLLEGE
STUDENT CODE OF CONDUCT

As students of Gujranwala Medical College, affiliated with University of Health
Sciences Lahore and governed by Pakistan Medical & Dental Council regulations,
we commit to uphold the highest standards of professional, academic, and
personal conduct. This code guides our behavior in classrooms, hospitals, labs,
and digital spaces.

1.
2.

© oo N LA

Be truthful in all academic, clinical, and administrative matters.

Take responsibility for your actions and mistakes. Report errors that may
affect patient safety.

Treat patients, faculty, staff, and peers with dignity, empathy, and without
discrimination.

Maintain patient confidentiality at all times, per PM&DC ethics.

Dress and behave in a manner befitting a future medical professional.
Attend classes, wards, and clinics punctually and prepared.

Engage actively in learning and support peers in theirs.

Follow UHS examination rules and assessment policies strictly.

Use college IT systems, internet, and social media responsibly. No
cyberbullying, doxxing, or spreading misinformation.

10.Do not share patient photos, data, or case details online without consent.
11.Respect copyright and data privacy when using Al tools, apps, or online

resources for study.

12.Conduct research with honesty, transparency, and respect for human

subjects.

13.0btain required ethical approval from the institutional review board before

any study involving patients or data.

14.Acknowledge all contributions and sources. Fabricating or manipulating

data is misconduct.

15.Follow all UHS, PM&DC, and GMC rules, regulations, and hospital policies.
16.Cooperate with disciplinary processes when required.
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Office of the

PRINCIPAL
i n Gujranwala Medical College / Teaching Hospital, Gujranwala
e (Constituent College of University of Health Sciences)

A v ! Phone # 055-6705803 Fax # 055-6705814 E-mail, principal@ameg.edu.pk
e No.SS. 2414 /GMC  Dated o}ij 08 /2026

NOTIFICATION
UHS has issued guidelines for Student Electives in Medical & Dental Colleges
vide letter No. UHS/VC-26/1034 dated 27-04-2026.
Gujranwala Medical College will follow the said UHS guidelines. All electives

must be processed through the department of medical education as per UHS policy.

PROF. DR. M\\H.: ON HAMID

MBBS, FCPS. MRCP. FRCP
Neonara! Fellowship (RCPCH, LK), MS¢ Medica! Eaucaron

PRINCIFAL @

Gujranwala Medical College
& Allied Teaching Hospitals. Gujranwala

Copy forwarded to the following for information and further necessary action:-

The PSO to Principal, GMC, Gujranwala.

The Director Administration, GMC, Gujranwala.

The Director Under Graduate Medical Education, GMC, Gujranwala.
The Director Student Affairs, GMC, Gujranwala.

Office File

DB



Uated 27 042070

t’?""y
UNIVERSITY OF HEALTH SCIENCES LAHORE

W

Vice
F( hancellor

Ph: +92-42-89231304-09, www.uhs.edu.pk

NOTIFICATION
R STUDE ICAL AND DENTAL COLLEGES
{UHS CONSTITUENT & AFFILIATED INSTITUTIONS)

In continuation of the University's mandate to ensure standardized, competency-based medical

and dental education, and with the approval of the Competent Authority, the following

Guidelines for Student Electives are hereby notified for implementation across all constituent

and affiliated institutions.

1.
Electives are structured academic activities designed to:

i

PURPOSE:

i. Enhance clinical, research, and community health competencies
ii. Provide national and international exposure
ii, Promote self-directed learning and career orientation
iv. Strengthen professionalism and ethical conduct

. SCOPE:

This policy applies to:
i. MBBS students (Year 4 and Year 5)
ii. BDS students (Year 3 and Year 4)

Electives may be undertaken in:
i. Recognized local institutions
ii. Approved international universities/hospitals
iii. Research and public health organizations

DURATION & TIMING:

i. Duration: 2-4 weeks
il. To be completed during:
« Summer/Winter vacations
- iii. Shall not interfere with:
« Academic schedule
e Examinations or assessments

TYPES OF ELECTIVES:

i. Clinical Electives (specialty rotations)

ii. Research Electives (laboratory/clinical research)
ii. Community/Public Health Electives

iv. International Electives / Observerships

ELIGIBILITY CRITERIA:

Students must:
i. Pass all previous professional examinations
ii. Maintain 275% attendance
i, Have satisfactory disciplinary record
iv.  Obtain approval from host institution and NOC from parent institution

Page 10of 3

m .

Khayaban-e-Jamia Punjab, Block D Muslim Town, Lahore



6. SOURCING, FUNDING & INSTITUTIONAL FACILITATION (CORE CLAUSE):

6.1 Student-Initiated Electives (Primary Pathway):
Students are strongly encouraged to independently identify and apply for elective
opportunities offered by:
i, National and international universities and hospitals
ii. Research institutions and laboratories
ji. Public health organizations and NGOs
iv. Donor agencies and global health programs
This approach promotes:
i. Self-directed learning
ii. Professional networking
iii. Global academic exposure

6.2 Financial Responsibility:
Electives are primarily self-financed, including:
i. Travel and accommodation
ii. Application/placement fees
ii. Visa and insurance (if applicable)
Students may avail:
i. Scholarships, grants, or donor-funded placements
ii. Sponsored opportunities through partner organizations

6.3 Institutional Support:
The parent institution/UHS shall facilitate through issuance of:
i. No Objection Certificate (NOC)
ii. Good Standing Certificate
jii. Academic transcripts
DME should ensure alignment with:
i. Curriculum and competency requirements
6.4 Institutional MoUs:
UHS Affiliated colleges may establish MoUs with national and international institutions.

Benefits may include:

i. Reserved elective placements
ii. Fee waivers or subsidized opportunities
ili. Structured rotations

6.5 UHS Exchange Programs
UHS may offer formal student exchange programs, including
i. Reciprocal academic exchanges
ii. Clinical observerships
iii. Research electives
Selection shall be:
i. Merit-based
ii. Transparent and competitive

6.6 Equity Consideration
Institutions shall:
i, Encourage participation of academically deserving students
Explore:
ii. Institutional support funds
ii. Donor-assisted placements

Page 20f3
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APPROVAL PROCESS

| Student submits
a) Flective application(Annex 1)
b) Elective proposal (Annex-11)

Review by:
a) HOD and DME
i hpprovae! by
a) Principal/Dean
8. LEARNING OBJECTIVES & LOGBOOK
fach elective must include
. Defined learning outcomes
0. Daly/weekly logbook
9. CODE OF CONDUCT
Grudents must:
. Mantain patient confidentiality
Follow institutional rules
w. Adhere to ethical practices
10, RISK MANAGEMENT
| Mandatory pre-elective briefing
W Compliance with infection control
protocols
11, DOCUMENTATION & CERTIFICATION
Upon completion, submission of:
.. Logbook (Annex-I11)
i, Supervisor report (Annex-1V)
Host institution shall issue:
i. Elective Completion Certificate
12, MONITORING & QUALITY ASSURANCE
i Oversight by Department of
Medical Education
i Annual review of elective
programs

13. IMPLEM ENTATION
Applicable to all UHS cons

o Pro-Vice Chancelior. UHS

« Prncipals of all UHS Constituent and affilated
Meocical & Dental Colleges

+ Dwector Medical Education. UHS

« Director Undergraduate Studies UHS

List of Annexure:
« Annex-1; Elective Application Form
« Annex-]]: Elective Proposal Tempiate -
« Annex-111: Logbook Format - - :
NOC (Official institutional permission letter)

il,

iil,

iil.

tituent and affiliated institutions

¢) Host acceptance letter

b) UHS (where applicable)

Supervisor certification

Avoid unauthorized clinical
procedures

Health insurance for international

electives

Reflective report (Annex-V)

Feedback from students and host
institutions

A Lo atrets

Prof. Dr. Ahsan Waheed Rathore,
MBBS, DCH, MRCP (UK), MRCPCH (UK). FRCP (London),

Vice Chancellor,

University of Health Sciences, Lahore.

Registrar, UHS
Controller of Examinations (COE)
Director Student Affairs, UHS

Office file

. Annex-1V: Supervisor Evaluation Form

o Annex-V: Reflective Report Template

page 3of 3




Office of the
PRINCIPAL
Gujranwala Medical College / Teaching Hospital, Gujranwala

(Constituent College of University of Health Sciences)

,.f Phone # 055-6705603 Fax # 055-6705814 E-mall, principal@gmeg. edu pk
: /GMC  Dated 09 [05 /2020

: e 2777 No.SS. 218

Ll

NOTIFICATION

Maintaining Discipline at Campus & Facilities

Subject:
Gujranwala Medical College enrolls students through multiple categonies from ocross
Pakistan and Abroad. All students are bonafide students of GMC Every student has
earned their place lawfully and deserves dignity, respect, and equal opportunily to learn
and excel. Therefore, all students of GMC are hereby directed

1. Zero Tolerance for Discrimination: No student shall be subjected to verbal abuse
taunting, bullying, or physical aggression on the basis of their religion. region
ethnicity, or background. Terms intended to demean fellow students wil be

treated as harassment.

Equal Rights & Responsibilities: All students have equal rights to use college
facilities, participate in academics and extra curriculars, and prove themseives
through merit and hard work. All students are also equally bound by the GMC

Code of Conduct.

Formation of groups to intimidate, exclude, or target other students i1s strictly
prohibited. Disputes between individuals or groups must be reported to the
Student Affairs Office/Disciplinary Committee and not settled through

confrontation.
Consequences of Violation: Any student found involved in verbal abuse physica
fights, or incitement of hatred between individuals or groups shall face st
disciplinary action, which may include: - written warning and counseling. Fine as
per admissible rules/policy, Suspension from classes/hostel
Rustication/Expulsion from the College.

GMC stands for academic excellence, professionalism, and unity. Diversity in our
student body is our strength. You are all future doctors, and the oath you will take

demands compassion, tolerance, and respect for all.

Prof. Dr. M. da amd
MBBS, FCPS, MRCP, M.S¢ Medical Education
PRINCIPAL Oy
Gujranwala Medical Collepe
& Allied Teaching Hospitals, Gujranw ala

Copy forwarded to the following for information and further necessary action:
All HOD:s for circulation among students %
Hostel Wardens ( Boys/Girls)

Student Affairs Office

Notice Boards

College Website

DA W



OFFICE OF THE PRINCIPAL
HEAD OF INSTITUTIONS

Gujranwala Medical College
Gufranwala Teaching Hospital, Gujranwala
Gujranwala Medical College Teaching Hospital, Gujranwala
College of Nursing, Gujranwala
(Constituent College of University of Health Sciences)

Phone # 055-6705800-4, Fax #055-6705814 E-mall. principal@gmcg.edu.pk
No. Admn. [ /GMC Dated Z% 5 ; S /2026

OFFICE ORDER

In supersession of previous Disciplinary Committee vide this office order

No.Admn. 1363/GMC dated 10-09-2025, the Disciplinary Committee comprising of following
officers from Gujranwala Medical College, Gujranwala is hereby re-constituted: -

Prof. Dr. Imran Amin, : Chairman
HOD Surgery, GMC, Gujranwala.

Prof. Dr. M. Imran Khokhar, : Member
HOD Surgery Department, GMC, Gujranwala.

Prof. Dr. Sumair Anwar, : Member
HOD Community Medicine, GMC, Gujranwala.

Prof. Dr. Uzma Jabbar, : Secretary
HOD Biochemistry Department, GMC, Gujranwala.

Dr. Maryam Naz, : Member

HOD Psychiatry Department, GMC, Gujranwala.

The Disciplinary Committee is hereby directed to complete its inquiry and submit a

comprehensive report within ten (10) days of completion of the inquiry, including clear findings

and recommendations for further necessary action.

%’ PKI AL
Gujranwala Medical College

Allied Teaching Hospitals
(Constituent College of UHS)

2ujranwala

The Medical Superintendents, Allied Teaching Hospitals, Gujranwala.
All the Heads of Departments, GMC, Gujranwala.

The Chairman & Members of Disciplinary Committee, GMC, Grw.
The Director Student Affairs, GMC, Gujranwala.

The Director Medical Education Department, GMC, Gujranwala.

The Student Affair Committee, GMC, Gujranwala.

The Director Administration, GMC, Gujranwala.

The Chief Hostel Warden, GMC, Gujranwala.

All the Notice Boards, GMC, Gujranwala.

Office copy.



STUDENT CO-CURRICULAR ACTIVITIES POLICY

Objective: To promote the holistic development of students through
structured co-curricular activities, enhancing personal, professional,
and ethical growth. Policy is approved in 122th academic council
meeting held on 22" March 2025.

Scope: This policy applies to all students enrolled at Gujranwala
medical college.

Expectations and responsibilities:

a.

Activities are scheduled to avoid conflicts with academic
responsibilities.

Faculty members will mentor and guide students in their chosen
activities.

Students are expected to conduct themselves ethically and uphold
the college’s values.

Misconduct will result in disciplinary actions.

. Integration with Academics:

Align co-curricular activities with the academic curriculum to
enhance the understanding and application of theoretical
knowledge.

Ensure that co-curricular activities reinforce academic learning
objectives.

Incorporation of community visits to inculcate social accountability
and promote service learning.



h. Guests lectures by alumni to enhance the graduates’ potential to
explore international opportunity for post graduate opportunities.

2. Skill Development:

1. Develop essential skills such as critical thinking, problem-solving,
communication, and collaboration through co-curricular activities.

Jj. Promote hands-on learning experiences that complement
theoretical knowledge.

k. Engage in discussions and debates about ethical dilemmas in
healthcare.

3. Faculty Involvement:

1. Encourage faculty members to actively participate in and supervise
co-curricular activities,

m. Providing mentorship and guidance to students.
n. Facilitate collaboration between faculty and students for effective
implementation and evaluation of co-curricular initiatives.

4. College financial support:

College will support financially to all academia years equally and upon
approval by principal, student affairs and Chair person of event
organizing committee.



Office of the
PRINCIPAL
Gujranwala Medical College / Teaching Hospital, Gujranwala
(Constituent College of Universily of Health Sciences)
Phone # 055-6705803 Fax # 055-6705814 E-mail. principal@gmcg.edu.pk
No.SS.  24]3 /GMC  Dated 0F{0S /2026

NOTIFICATION

It is hereby notified for information of all concerned that the academic council
meeting held on 29-04-2026 has approved the appointment of the following faculty
members as Heads of Student Societies for the academic session 2025-2026:-

Sr.# Society Name Facufty Head
!l- 1 | GMC Islamic Society Dr. Mudassar Rasool
[ 2 | Literary+Quiz Prof. Dr. Alia Zainab
3 |Dramatics+Music | Dr. Asim Saleem
.4 | GWS+Kare-e-kamal Prof. Dr. Imran Amin
5 [1FMSA Prof. Dr. Imran Khokhar '
6 [GCEP Dr. Asim Saleem -
'r 7 | GSMR Prof. Dr. Sumair Anwar o
_ 8 | Blood Heroes Dr. Aisha Hameed
9 | Art+Media Club Prof. Dr. Uzma Jabbar+ Dr. Tahira Akhtar |
10 | MedMun Prof. Dr. Rizwana Hussain _
11 | Debating Dr. Nabeela Cheema ]
12 | Environmental Society Dr. Kausar Aftab

All societies are hereby directed to submit a tentative plan of events within 07
days of issuance of this notification.

PROF. DR. M. N HAMID
MBBS, FCPS, MRCP. FRCP.
Neonatal Fellowship (RCPCH, UK), MS¢ Medical Educanion
PRINCIPAL
Gujranwala Medical College
& Allied Teaching Hospitals, Guyranwala

Copy to:
1. PA to Principal for information
2. All HODs
3. Notice Boards
4, Office copy



MENTORING POLICY

Objective: The mentoring Gujranwala Medical College aims to foster a
culture of support, guidance, and professional development for
students and faculty through structured mentorship programs. Policy is
approved in 122th academic council meeting held on 22" March
2025.

Principles:

1. Inclusivity: The mentorship program will be open to all students and
faculty, ensuring equitable access and support.

2. Mutual Respect: Both mentors and mentees are expected to
maintain a respectful and professional relationship.

3. Confidentiality: All mentoring discussions and information shared
within the mentorship program should be treated with strict
confidentiality.

Mentor-Mentee Matching:

1. Mentor Selection: Mentors will be faculty in the college. They will
volunteer or be assigned based on their expertise and compatibility
with mentees.

2. Mentee Preferences: Mentees will have the opportunity to express
preferences in terms of the mentor's expertise and career paths.

Roles and Responsibilities:

1. Mentor Responsibilities:



* Provide guidance and advice in academic, professional, and personal
development.

e Encourage goal setting and assist in creating strategies to achieve
those goals.

e Offer constructive feedback and support for the mentee's growth.

2. Mentee Responsibilities:

e Actively engage with the mentor and seek guidance when needed.

e Set goals and work towards achieving them with the mentor's support.

e Be open to constructive feedback and actively participate in the
mentoring process.

Mentoring Program Structure:

1. Orientation: At the beginning of the program, an orientation session
will be held to familiarize both mentors and mentees with the
program's objectives, guidelines, and expectations.

2. Regular Meetings: Mentors and mentees will meet regularly (bi-
monthly or as agreed upon) to discuss progress, set goals, and address
any challenges.

3. Evaluation and Feedback: Periodic evaluations will be conducted to
assess the effectiveness of the mentorship program. Feedback will be
collected from both mentors and mentees to improve the program.

Program Oversight:



The mentoring program will be overseen by a designated committee or
office within the College responsible for monitoring the program's
effectiveness and ensuring compliance with the established policies.

Program Promotion:

Efforts will be made to promote the program through various
communication channels to ensure awareness and encourage
participation among students and faculty.

Review and Revision:

The mentoring policy will be periodically reviewed to incorporate
improvements based on feedback and changing needs within the



College.
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NOTIFICATION

Maintaining Discipline at Campus & Facilities

Subject:
Gujranwala Medical College enrolls students through multiple categonies from ocross
Pakistan and Abroad. All students are bonafide students of GMC Every student has
earned their place lawfully and deserves dignity, respect, and equal opportunily to learn
and excel. Therefore, all students of GMC are hereby directed

1. Zero Tolerance for Discrimination: No student shall be subjected to verbal abuse,
taunting, bullying, or physical aggression on the basis of their religion region
ethnicity, or background. Terms intended to demean fellow students wil be

treated as harassment.

Equal Rights & Responsibilities: All students have equal rights to use college
facilities, participate in academics and extra curriculars, and prove themseives
through merit and hard work. All students are also equally bound by the GMC

Code of Conduct.

Formation of groups to intimidate, exclude, or target other students i1s strictly
prohibited. Disputes between individuals or groups must be reported to the
Student Affairs Office/Disciplinary Committee and not settled through

confrontation.
Consequences of Violation: Any student found involved in verbal abuse physica
fights, or incitement of hatred between individuals or groups shall face st
disciplinary action, which may include: - written warning and counseling. Fine as
per admissible rules/policy, Suspension from classes/hostel
Rustication/Expulsion from the College.

GMC stands for academic excellence, professionalism, and unity. Diversity in our
student body is our strength. You are all future doctors, and the oath you will take

demands compassion, tolerance, and respect for all.

Prof. Dr. M. da amd
MBBS, FCPS, MRCP, M.S¢ Medical Education
PRINCIPAL Oy
Gujranwala Medical Collepe
& Allied Teaching Hospitals, Gujranw ala

Copy forwarded to the following for information and further necessary action:
All HOD:s for circulation among students %
Hostel Wardens ( Boys/Girls)

Student Affairs Office

Notice Boards

College Website
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Activities And Materials

1. Policy Title: Policy for Non-Charging of Students for Clinical Work
Rotations and

Procedures, and Training Materials during  Clinical

Studentship
2. Purpose:The purpose of this policy is to ensure that all students

undergoing clinical education, clerkships, rotations, practical training,
and studentship within the institution are provided equal learning
opportunities without being charged for clinical work, procedures, or
materials necessarily used for educational and training purposes Thie
policy is developed in compliance with standards and expectations

the Pakistan Medical and Dental Council regarding student welfare,

ethical training practices, and institutional responsibility,
3. Scope: This policy applies to:

All undergraduate and postgraduate students, Clinical departments and
teaching units, Faculty members and supervisors, Affiliated teaching

hospitals, Administrative and finance departments, Clinical laboratories
and skill laboratories

4. Policy Statement: The College strictly prohibits charging students for:



1. Clinical procedures performed under close supervision ds

part of approved training activities.

7. Use of routine consumable materials required for

educational purposes.

3. Participation in ward rotations, OPD observations, theatre

attendance, laboratory demonstrations, or bedside teaching.

4. Access to institutional patients for educational learning

under supervision.

5. Mandatory clinical logbook activities approved by the

department.

6. Essential materials utilized during structured teaching and

training sessions.

No faculty member, department, hospital staff member, of

administrative office shall directly or indirectly demand payment from

students for educational clinical exposure or training-related

procedures conducted under the approved curriculum.

5. Institutional Responsibilities: The institution, through administrative

offices and Head of Departments, shall:

1. Allocate budgetary provisions for educational consumables

and teaching materials.

2. Ensure availability of essential clinical and laboratory

materials required for student learning.

3. Facilitate equitable access to clinical learning opportunities



4. Monitor departments for compliance with this polj
Cy

5. Address complaints related

to unauthorized Charp:

promptly and transparently.

6. Complaint and Reporting  Mechanism: Students may report
violations of this policy to Head of Department/ Director Student

Affairs. All complaints shall be handled confidentially and without

retaliation.
7. Monitoring and Compliance

The Medical Education Department and Administratio:

periodically review implementation of this policy during departmental
audits and PMDC compliance reviews. Non-compliance by any
department or staff member may result in administrative action as per

institutional rules.

PROF. DR. M H YON HANID

v
\
eonaral Fe

> ¥ y .
. PRINCIP A Ui
Guyranwala Medical College
& Allied Teaching Hosputals, Gujranwala

Copy forwarded to the following:-

1. All Heads of Departments, GMC, Gujranwala.
2. The PSO to Principal, GMC, Gujranwala.

3. The Director Administration, GMC, Gujranwala.
4. Office File
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POLICY FOR PSYCHOLOGICAL COUNSELLING

1 Intreduction. Puychological counseling also known as talking therapy is a
Collaborative space to explore one's difficulties in a safe and confidential setting.
Lometimes medical students feel over burdened, overwhelmed, over enthusiastic,
depressed, and un able to cope with the studies in changed environment being
away from home. In such circumstances a psychological counselor can provide a
supportive non-judgmental enviconment where they may feel more at ease to talk
openly about his /her problems. Thus psychological counseling is a very good
hmmumtm.umm-v..umlst|.am.mmngsludontsandcanbrlngthemtomalnstream.

2 Oblectiyes. To provide a supportive non-judgmental environment where the
student may feel charmed to talk openly about his problems so as the counselor be
able to redress his/her issues regarding:

4 Studies(decision making, exam anxiety, fear of authority)

b Relationship and partner conflicts, problems finding partners.

. Isolation and social phobias.

Jd Separation from parents, new orientation.

o Depression, anxiety, self-harming behavior, suicidal tendencies,

psycho somatic ailments, eating disorders, compulsive disorders.

(. Addictions(e.g. drugs, gambling, computer or interne tad dictions)

g Integration of international students

h Any other issue.
3 Implementation of the Policy: The policy will be implemented by the

Counselors. Following is the composition of the committee:-

a  President:
* Psychologist at Affiliated hospitals of GMC
b Members:

¢ Two senior faculty members of GMC

4. Responsibilities of the Counselors. All the students of Gujranwala Medical

College and their parents / guardians will have access to any of the counselors for
counseling services. The responsibility of the counselors will be to:-
A Listen, encourage and empathize with the students to see their issues



a0

more clearly or in a different perspective.

Help the students to understand themselves better and find their own
solutions to resolve or cope with their situations.

Provide enabling environment to solve the problems.

Be pivotal to empower them to unleash their hidden potentials and
capabilities.

Have an open door policy during the office hours. However they will be
available round the clock in circumstances of need.
Maintaincompleteconfidentialityexceptunderextraordinarycircumstances
like self-mutilating behavior, suicidal tendencies and threat to life and
property.

Ensure availability and easy access of mental health professionals when

so needed.
M/

INCIPAL
Gujranwala Medical College /
Allied Teaching Hospitals
(Constituent College of UHS)
Gujranwala
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POLICY FOR FAIR AND FORMAL STUDENT GRIEVANCE PROCEDURES

Purpose: This policy outlines a fair and formal process to address student
grievances and concerns that may affect the status or standing of
students at Gujranwala Medical College. The aim is to ensure a
transparent and just procedure for addressing issues that impact
students’ positions or rights within the institution. Policy is approved in
122th academic council meeting held on 22" March 2025.

. Definition of Grievances: a. A grievance is defined as any formal complaint,
concern, or dispute brought forward by a student regarding an action or
decision that affects their status within Gujranwala Medical College.

. Scope of Grievances: a. Grievances may include, but are not limited to,
academic matters, disciplinary actions, discrimination, status changes, or
other issues affecting the student's rights within the institution.

. Grievance Resolution: Students are encouraged to resolve grievances
informally by discussing concerns with the relevant faculty, staff, or
administration in the first instance.

. Formal Grievance Procedure:

a. If the grievance remains unresolved informally, a formal procedure will
be followed.

b. The student must submit a written grievance to a designated office or
committee responsible for handling grievances.

¢. The written grievance should include details such as the nature of the

complaint, any relevant supporting documentation, and the desired
resolution,




,’Review and Investigation:

a. Upon receipt of the formal grievance, an impartial committee or
designated authority will conduct an investigation into the matter

b. The committee will review all available evidence and may' request
additional information from both the student and the involved parties.

. Hearing or Mediation:
If necessary, a hearing or mediation session may be arranged to allow the

student to present their case and allow for a resolution discussion before
disciplinary committee, if needed.

7. Decision and Resolution:

a. Following the investigation and any hearing, the committee responsible
for grievances will provide a written decision detailing the resolution and
the reasons for their decision.

b. If the grievance is found to be substantiated, the committee will outline
the steps for rectification or further actions to be taken.

8. Appeals Process:
a. Students dissatisfied with the decision or resolution may have the right
to appeal, following a predefined appeals process.
b. Appeals will be considered by a separate appellate body or higher
authority, ensuring an independent review of the grievance resolution.

9. Confidentiality and Record-Keeping:
All information and proceedings related to the grievance will be kept
confidential, with records maintained for the purposes of accountability
and future reference.



_Timely Resolutions:

gfforts will be made to resolve grievances in a timely manner, and
students will be updated on the progress of their grievance at each stage.

This policy ensures that students have a fair, formal, and transparent
process to address grievances that may impact their status within
Gujranwala Medical College. It aims to resolve issues in a just and timely
manner while upholding the rights and welfare of the students.

o

INCIPA
Gujranwala Medical College /
Allied Teaching Hospitals
(Constituent College of UHS)
Gujranwala
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STUDENT HEALTH POLICY

1. Purpose and Scope

The purpose of this policy is to ensure the physical and mental
well-being of all undergraduate medical students enrolled at
Gujranwala Medical College (GMC). This policy outlines the
health facilities, preventive care, and emergency services
available to students through GMC and its affiliated teaching

hospitals.

2. General Health & Outpatient Services (OPD)

GMC is committed to providing accessible basic healthcare for
all its enrolled students.

. Free Consultation: Students presenting their valid GMC ID
card are entitled to free medical consultations with
institutional medical officers and consultants.

. Basic Diagnostics and Medications: Basic laboratory
investigations and essential medicines available within the
hospital pharmacy will be provided to the students free of
charge.

+ Immediate, 24/7 access to the hospital's Emergency
Department is guaranteed for any student experiencing a

needle stick injury or accidental exposure to infectious
fluids.

CamScanner






3. Emergency & Inpatient Care (Hospltallmtlnn)

24/7 Emergency Care: Students requiring urgent medical
attention have prioritized, free-of-cost access 10 the
Emergency Department of the GMC-affiliated teaching

hospital at all times.

Inpatient Admission: In the
hospitalization, a dedicated bed o priotity
the hospital's private!semI-privdtu ward  (subject to

availability) will be provided.
es and prm:vdur.nl fees for

Cost Exemption: Bed charg
admitted students will be waived, However, Expensive
specialized implants or out-of-formulary medicines may

need to be borne by the student.

event that a student requires
admission i

4. Student Leaves and Medical Certification

a student is unwell and unable to

Medical Leave Policy: If
they must notify the

attend classes oOr clinical duties,

Student section.
Medical Certificates: For sick leaves exceeding three days,

a medical certificate issued or countersigned by @
designated Assistant professor or Consultant at the GMC
affiliated hospital is required.

Fitness to Return: Following a prolonged illness or
contagious disease (e.g. Tuberculosis, severe COVID-19,
etc.), the student must obtain a "Fitness to Return®
certificate from the hospital to ensure the safety of peers

and patients.

5. Responsibilities of the Student



. Health Declarations: Students must honestly disclose any
pre-existing medical conditions or allergies at the time of
admission to ensure appropriate care in emergencies,

. Adherence to Safety Protocols: Students must strictly
follow all Infection Prevention and Control (IPC) puidelines,
utilize provided Personal Protective Equipment (PPE)
during clinical rotations, and immediately report any
clinical accidents (like NSI) to their supervisor.

. Access to medical record of the medical student:
authorized person from student section or a faculty
member can access medical record to verify the health

needs.

Only

PROF. DR. M. JAROON H
MBRS, FOPSTMRCP FRCP
Veanaral Fellowship (ROPCH, s Mg Mediea
PRINCIP NI
Canransala Medioal ©allep:
& Alhed Teaclhg Hospitals, Crigravalbd

Copy forwarded to the following:-

The Medical Superintendents, Allied Teaching Hospitals, Gujranwala.
The Director, Post Graduate Medical Education, GMC, Gujranwala,
The Director, Under Graduate Medical Education, GMC, Gujranwala.
The PSO to Principal, GMC, Gujranwala.

The Director Administration, GMC, Gujranwala.

Office File



STUDENT PARTICIPATION IN EDUCATIONAL COMMITTEES

Office of the
UNDER GRADUATE MEDICAL EDUCATION DEPARTMENT
Gujranwala Medical College/Gujranwala Teaching Hospital (Old DHQ)/
Gujranwala Medical College Teaching Hospital, Gu;nnwala
Phone # 055-6705800-4 E-mall, principal@gmeg.edu.pk
No. UGME. {y <~ /GMC Dated: 3/ o3 /2026

NOTIFICATION

2K23-UHS IMPLEMENTATION COMM ITTSES

 Role _ IMYear 2 Year 3 Year 4™ Year Final Year |
Block | 1 | 0 [ m v v Vi Vil | vil [ X X | & | xm | & W
{ |
i[ 2::‘:;:::::" | Pooi Dr Uma Jabbas Prof. Dr Rizwana Hussain Prof. Dr Rehma Der T | Prot. Dr lnean Amin |
. T
Block / Module | Prof, Dr !‘ i TEEDE Do l itk l Pl D | Dr Aram | e aisha I DrSumine | DrUmar | Dr Absar Dr lrfan | Dr Asim —!Vl'tnx, D Imran
1 | 3 Ashsy < 3 Malik | Salee B
‘ Incharge : ‘ Usma Jabbar | Jofar Hitian Jn&.i Husssin 32 bliar Ashral Il'ml:'wud Kenwal Faroog Akram | ()‘fl_\,mm Malik [ Saleem ‘ Amin
Drfarete | o con . . . | DrFareeha ’ —
| Assessment DrSadia | DrKhadija | DrSadin | Dr Khodija ’ Dr Aisha : DrUmar | Dr Absar Dr Irfan
.\ Coordinsior s | Massan | Kiran Hassen Kiran 'é"‘l;'m_“‘ DrRida | e | Préaimb | paroq Akram Qayyum Malik | P Ammara Mansove ’
| | T
| Time Table \ DeAyesha | Dr DrUsman | DrAyesha | DrRabeels | o o | D Anam . DrUmar | DrAbsr | Drlrfan ) ‘(
| Coordinator oo 1 Bareera | Altaf Na Adiag | PrEouS ) gr [ DrMaml | DeZainab | porgeq | Akesn Qayyum Mati | 1 e Hastim lirees
——s Prof. Dr mran Amin (G Surgery) o "
I Dr Rehma Dor (Pathoogy) M-25-C
‘ - Dr Umar Faroog (Community. Mcd) :;rmmwm Ammnr(m;::umlaé;’” e
| 11 Zara Zaheer (Com. Me Dr Maryam Ahmad (Com. Medicine) | Dr Mariam Naz (B.S/PERL Dr Tahira Akhtar (Gynae & Obs) Prof; D Imean Amin (G
| | D Mariam Nas (S / PERL's) Dr Mariam Naz (LS / PERL's) De Anam Asnmrmnmmlom D S (Poads St ey
| Oilver members as | D: Ajmal Afzal (Pharmacologs) Dr Ajmal Afnl"’hﬂmmﬂf’ul Dr All Shakioel (G; Medicine) Dr Zaigham (Ncumluw)M-H-ln Prot. Dr Aliya (Gynac & Ohs)
| leads Dr Ali Shakee! (G, Medicin) Dr All Shakes! (G. Medicing) U Faisal Shabbir (G Surgery) e 34 (Cymae.
subject leas | Shakecl (G. Me Dr Mariam Naz (B.S/ PERL’s) M-28-Co Dr Alsheen Onecb (Peads)
Faisal Shabbir (G Surgers) D Falial Shabbile (0 Surgey) Dr Wager Anccm (Pathology) meed (Nephrology) M-29-Ca | Dr Mariam Nag (Psychiatry)
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FIRE AND EMERGENCY
DRILL
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<__; & Gujranwala Medical College Teaching Hospital, Gujranwala

OFFICE OF THE

Py PRINCIPAL
225 Gujranwala Medical Coilege
—— L" Gujranwala Teaching Hospital, Gujranwala

e College of Nursing, Gujranwala
(Constituent College of University of ticalth Sciences)
Phone i 055-6705800-4. Fax #055-6765814 F-mail principal@gmeg.edu.pk
No. Admn, Sg[ /GMC Dated Oé%ﬂé /2026

To
1. All Heads of Basics Sciences Departments
2. The Director Sludents Affairs,
3. All Incharges,
Gujranwala Medical College, Gujranwali,
Subject: RESCUE 1122 MOCK EXERCISE

It is hereby informed that a mock cxercise is scheduled to be held

on 09-06-2026 (Tuesday) at 10:00 AM at Multipurpose Hall, GMC,

Gujranwala . All faculty memibers, MBBS students, and relevant staff are directed to

ensure their participation in the said orientation.

Pl
ujrapshalaMdgical College
& All :aching Hospitals
(Constituent College of UHS)
GUJRANWALA
C.C.
* The Direclor Administration, GMC, Gujranwala.
¢  The Dircctor Finance, GMC, Gujranwala.
e  The Sccurily Officer, GMC, Gujranwala,
. The Hostel Wardens, GMC, Gujranwala,
«  Office copy.
e
18, 8
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